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*Based on publicly announced dividend guidance from Reckon Limited and gross proceeds of corporate bond issue. The final amoun t
may be lower or higher, and will be dependent upon a number of factors including the level of debt paid down by Reckon, cash retained
and tax.
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Chair mapodgs r
atti

On behal f sBofarNdo,v altétm 6del i ghted to report
another milestone year in the Companyds g

Across FY22, N o v a team shawed great discipline and commitment to executing the
growth strategy outlined to shareholders at the beginning of the financial year. In doing
so, the business has been able to achieve quite remarkable growth, including a near
doubling of annual sales revenue.

Whi | e No v -dyyedr @silts ghewdralways be highlighted, we remain particularly
proud of the teambs abi | idrowthoverthdlengerterenr c o
Notably, across the past five years, Novatti has now achieved average annual revenue
growth of 76%, a tremendous reflection on the hard work of the entire Novatti team and
also the ability of the business to continue to scale.

on

There were many highlights across the year that led to this strong performance, including
forming a strong working partnership with Reckon Limited, after acquiring a 19.9% strategic stake in that business, while
also successfully acquiring and integrating ATX, a leading South East Asia fintech, which provides Novatti with a strong
platform to grow from within South East Asia.

At the same time, clearly there have been clouds appearing in global markets in recent months, particularly as concerns
emerge over rising inflation.

While Novatti has not seen any slowdown in the global shift to digital payments resulting from this, such volatility in global
markets reinforces our emphasis as a board on enabling growth while maintaining a strong balance sheet. Notably here,
Novatti strengthened its balance sheet across FY22, finishing the year with $36m in net assets.

Going forward, we will continue to take a very prudent approach to cashflow and balance sheet management to ensure

Novatti is able to continue its growth journey despite any global volatility. This will include a strong focus on increasing
returns from the investmentmadei n Novatti s payments ecosystem aviegrnowbeene n
established.

Importantly, this approach will also include an increasing push towards achieving positive cashflow, which would mark a

significant next milestone in Novattids devel opment.

On behalf of the Board, | particularly want to thank all the Novatti team for their efforts across the past year, and for
continuing to deliver on Novattidés objectives.

Thank you also to all our shareholders for your continued investment and support in Novatti. | very much look forward to
continuing to work with you in FY23.

ﬂ /w@a:)fg-b

Peter Pawlowitsch
Chairman
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Managi ng Diepoetct or 6s

| 6m delighted t o r eRyz2mpdrformamceymarking@amothédyearaft t i 6 s
remarkable growth and development.

At the start of the year, we laid out our growth strategy that would be underpinned by a $40m-+
capital raising. This strategy focused on delivering top-line revenue growth through:

1 New and expanded markets
1 Pursuing acquisition opportunities
T Leveragi ng Neyi stakd in Reskondimited

Across the year we remained focused on delivering against this strategy, including:

1 In new and expanded markets, obtaining new principal acquiring licences from both Visa
and Mastercard, increasing our ability to bring through larger business opportunities and
margins for our acquiring business

1 Inacquisitions, successfully acquiring and integrating ATX, a leading South East Asian fintech that also provides Novatti
with an operating platform in a key growth region

1 After securing a strategic stake in leading accounting software provider, Reckon Limited, we were able to successfully
develop a strong business relationship with them, seeing our payment solutions integrated into their products, with this
integration now generating revenue

These achievements all made a substantial contribution towards delivering our overarching goal of top-line revenue growth.
For FY22, Novatti 6s business near doubled, with sales re\
processing businessconti nues t o provide the backbo nehereificreasimgla8d%tonBY21l. gr o

We remain particularly proud of our ability to deliver consistent, long-term growth, with our five-year average annual revenue
growth rate now standing at 76%.

After several years of investment and development, FY22 saw our focus shift to seeking increased leverage and returns from
our leading global, B2B payments ecosystem. This also resulted in a shift in focus towards delivering positive cashflow.

Substantial progress has already been made here as cash used i
usage rate to continue to fall in the quarters ahead. Further, No v a tFY22 {re-tax loss of $16.6m reflects substantial
investment in our newer lines of business, including Acquiring, Issuing and Emersion. Here we again believe FY22 marks a
turning point as we seek to deliver increased returns from these investments going forward.

Novatti remains in a very strong position to capture future growth, with $23m+ in new cash expected in the near term, without
diluting sharehol der equity, whi ¢ h a ddaspite this Siang eash pasitos, future d
growth will be pursued in line with our focus on delivering increased returns from our established ecosystem.

A good example here is our new stablecoin, AUDD. We believe there is enormous growth opportunities in the use of
stablecoins as a payment solution going forward, which is why we want our own product in market. To get this new product to
market, we will leverage resources of our key project partners, enabling Novatti to avoid committing substantial upfront capital.

We continue to see strong demand f o rlevélshiit o digital paymeste shows mosign g
of easing. We remain confident that this strong gl obal de

I 6d | i ke t o albourneaneancihvgstors forayouk ongoing support of Novatti. In FY23, we will seek to maintain our
track record of delivering strong, long term growth, while shifting our focus towards delivering positive cashflow.

Peter Cook
Managing Director

1Based on publicly announced dividend guidance from Reckon Limited and gross proceeds of corporate bond issue. The final amount may be lower or
higher, and will be dependent upon a number of factors including the level of debt paid down by Reckon, cash retained and tax.
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Director profiles

Peter Pawlowitsch

Non-Executive Chairman

BCom, CPA, MBA, FGIA

R Extensive experience as a director and officer of ASX-listed entities

R Non-Executive Chairman of Family Zone Cyber Safety (ASX:FZO), Executive Director of Dubber (ASX:DUB), Non-
Executive Director of VRX Silica (ASX:VRX)

R Experience in operational management, business administration and project evaluation in the IT, hospitality and mining
sectors across past 15 years

2y,

Peter Cook
Managing Director and Chief Executive Officer
BSc, Grad Dip Computing, Grad Dip Securities, GAICD

R Over 25 yearsd experience as a director and executive
R Former Non-Executive Director and Deputy Chairman of Senetas Corporation (ASX:SEN)

R Founded and led multiple telco and payments companies, including Unidial Pty Ltd and Ezipin Canada Inc

Kenneth Lai

Non-Executive Director

Bachelor of Science (Computer Science)

R Over 14 years of leadership experience in the payments industry

R Managing Director and owner of Prestige Team Limited, an investment company with a portfolio in Hong Kong and
Southeast Asia

R Prestige Team Limited has interests in real estate, payment processing, digital marketing and information technology
support services

py)

Abigail Cheadle

Non-Executive Director, Chair of Audit, Risk and Compliance Committee

Bachelor of Business (Accounting), MAICD

Chartered Accountant with more than 30 years of experience working across Asia, Europe, Middle East, Australia
Non-executive director of LGI Ltd and Shriro Holdings Limited (ASX: SHM)

Former non-executive director of Isentia (ASX: ISD), SurfStitch (ASX: SRF) and QANTM Intellectual Property Limited
(ASX: QIP)

00 -0 -0
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Review of operations

FY22 saw Novatti deliver four consecutive quarters of record sales revenue. As a result, annual sales revenue grew to
$32.5m, an increase of 97% on the previous financial year.

Theseresultsc ont i nue Norecard of defivering conaistent and strong, long term growth. Across the past five
years, Novattids sales revenue has now grown by an averag
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This growth continues to be greatly supported enuegrBwlbton i 6
FY?21. This business carries strong momentum into FY23, growing 157% year-on-year in the June quarter alone to deliver
quarterly sales revenue of more than $10m.
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Across FY22, receipts from customers increased 82% to $62m, highlighting the growthandi ncr easi ng scal e
business.

N o v a fossibéfose income tax expense of $16.6m for the year reflects substantial investment in newer lines of business,
including Acquiring, Issuing, and Emersion. A significant contributor here was the increase in employee benefits by $11.5m
on FY21, reflecting the increaseinNo v at t i 6 s t e atofacHitate thedbroader yr@2h across the business.

FY22 is expected to mark a turning point here as management seeks increased returns from these recent investments.
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Notably, Novatti has already shifted its focus towards delivering positive cashflow. Substantial progress has already been
made here as cash used in the June quarter fell 48% on the previous quarter.

Novatti finished the year with $6.1m in cash and expects to receive more than $23m in new cash in the near term, based on
publicly announced dividend guidance from Reckon Limited and gross proceeds of a corporate bond issue announced by
Novatti after the completion of the financial year.

At the start of FY22, Novatti successfully completed a $40m+ capital raising to implement a new growth strategy. The focus
of this new strategy was:

1 New and expanded markets

9 Pursuing acquisitions

i Strategic investment in Reckon Limited

The achievements that flowed from this new strategy are discussed in the Operations section below.

At the completion of FY22, Novatti had 335,297,521 ordinary, fully paid shares issued.

After the completion of the financial year, Novatti announced that it has secured commitments for $10.5m in new growth
funds through a corporate bond issue. The bonds are secured and will be issued for a fixed term of five years from the date
funds are received by Novatti, with interest at 90 day BBSW plus 650bps. Completion of the issue occurred on 12 August
2022.
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Across FY22 year, Novatti focused on delivering the growth strategy outlined at the start of FY22, which included:
1 New and expanded markets
1 Pursuing acquisitions

i Strategic investment in Reckon Limited

Highlights flowing from the delivery of this strategy are discussed below:

New and expanded markets
Acquiring

Novatti s acquiring business enacbhmnege toreecea agment 8om cgnsumedrs, c ul a
including through credit cards, direct debits, and other mechanisms such as Alipay and WeChat Pay.

During the financial year, Novatti was awarded Principal Acquiring licences by both Visa and Mastercard. The awarding of
these additional licences enables Novatti to bring through larger business opportunities and margins.

Exposure to growth in digital assets

Novatti announced the launch of its new stablecoin, AUDD. AUDD will provide a digital representation of the Australian dollar
and will be secured with a 1:1 backing of AUD fi at v afionse.
providing clients with a new and innovative way to pay and be paid, while creating the potential for faster and lower cost
domestic, cross-border and billing payments, as well as stablecoin-linked payment cards.

AUDD creates the potential for new revenue streams for Novatti, including conversion, transaction and merchant fees, subject
to product demand. This potential will only be increased by making AUDD available across multiple blockchain networks, in a
similar way to merchants increasing the potential for successful sales by accepting multiple payment methods. AUDD will be
issued on the open source, permission free, decentralised XRP Ledger, as well on Stellar, a network designed for stablecoins
and renowned for its speed, low-cost, and interoperability.

Leveraging blockchain will also create a secure and permanent, digital record of all transactions and account balances, which
mai ntains the integrity of each transaction and provide
compliance.

Importantly, Novatti is launching this new product without committing substantial upfront capital by leveraging the resources

of key project partners. This approach enables Novatti to continue to pursue enormous growth opportunities without
substantially impacting available cash.

Expansion of partnership with Ripple

Novatti expanded its partnership with Ripple into Thailand, following the momentum of tappingon Ri p p | e N-®¢nmarsd C
Liquidity service for remittances between Australia and the Philippines in FY21.

Ripplebds global financial net wpartderswith thdabilityltoopggeess crBsis-popder payrments |
instantly, as well as providing access to emerging, high-growth capabilities, such as blockchain and the digital asset, XRP.

In expanding into Thailand, Novatti partnered with the first Thai bank, Siam Commercial Bank (SCB), through RippleNet.?
Proposed banking business
Novatti continues to work proactively with Australi adsnceba

and remains confident in the progress on this front. During the financial year, Novatti bought back a 19.9% share of Novatti B
Hol ding Company Pty Ltd, the dedicated subsidiary for Nov

2 See: https://asia.nikkei.com/Companies/The-Siam-Commercial-Bank-Public-Co.-Ltd2
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At the same time, Novatti continued to progress its application for an EMoney Issuing (EMI) licence in Europe, as well as its
Maj or Payment Institution Licence in Singapore, which wou

Pursuing acquisitions
ATX, a leading South East Asian fintech, based in Malaysia, was acquired and successfully integrated by Novatti during FY22.

Founded in 2011, ATX provides traditional retail stores and kiosks with digital payment services, such as third party bill and
product payments. It has also been recognised as a top 50 rising startup in South East Asia.?

The acquisition presented strategic value for Novatti on a number of fronts, including:

1 Access to an established network of 30,000+ payments touch points across Malaysia
1 Providing an on-the-ground presence in South East Asia for further expansion

T ATX06s strong |l eadership team, including i ts ifSirategy end show h
have remained employed post acquisition

T Accesst o ATXO6s existing innovative sowalelsi ons and technol og

In addition, Novatti used FY22 to develop a pipeline of other potential acquisition opportunities that could be developed further
as required in future.

Strategic investment in Reckon Limited

As part of its $40m+ capital raising at the start of the financial year, Novatti also announced the acquisition of a 19.9% strategic
stake in leading accounting software platform, Reckon Limited. This investment follows the strong synergy identified between
the needs of payments and accounting software customers.

Since that acquisition, Novatti and Reckon also commenced a busi hess partnership, wi t h N
integrated into Reckonb6s prRaal daltdkclopd-based ausersy his \partheuskip i mbd
generating revenue.

Novatti has also received more than $1.1m in dividends from its investment in Reckon, with an additional $12m+ in dividends
expected shortly.*

8 Source: Tech In Asia - 50 rising startups in Southeast Asia 2020.
4 Based on publicly announced dividend guidance from Reckon Limited. The final amount may be lower or higher, and will be dependent upon a number of
factors including the level of debt paid down by Reckon, cash retained and tax.
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CEO message

Novatti is committed to making a difference through our Environmental, Social & Governance (ESG) focused approach to
doing business.

As a growing company, we commenced the journey in late 2021 to develop a more formal ESG program, which we continue
to strengthen, including developing a more formal framework. This framework will enable Novatti to identify, assess and
manage those ESG areas which are most relevant to our business.

From an Environmentalper specti ve, the nat ur e bypdurpNople ant dur varous Wigital bffersgss ,

means that Novatti is not a large consumer of energy or water. However, as we further develop our formal framework we will
be considering these areas further, particularly from a perspective of monitoring and further improving their usage.

FromaSocialper spective, acting ethically is critical to Novatt

compliance throughout our business. To maximise the protection available to our customers we invest in banking relationships;
systems and security; fraud protection; and our processes, people and systems.

From a Governance perspective, we operate in a highly regulated industry that is subject to a complex set of laws, regulations
and industry requirements in various jurisdictions globally. Furthermore, as a company listed on the Australian Securities
Exchange (ASX) we are accountable to shareholders and ensure that the Company is properly managed and protected to
enhance shareholder value, particularly by focusing on the long-term strengthof Novatti és busi ness.

We look forward to seeing our ESG framework develop and strengthen going forward to the benefit of all our stakeholders.
Introduction

Novatti acknowledges the constantly evolving social and sustainability requirements and its responsibility to provide
transparent reporting against these requirements to all our stakeholders. We have commenced our journey and will continue
to strengthen our skills here as we develop a more formal ESG framework.

Regulatory and business landscape

Novatti acknowledges and embraces its regulatory and business responsibilities given the importance of the services it
provides to the public. Our business is subject to a complex set of laws, regulations and industry requirements in various
jurisdictions globally. These include, but are not limited to, financial services, consumer protection, anti-money laundering,
and counter-terrorism financing, privacy and data protection, taxation, employment, corporate regulations and corporate
governance.
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In addition to the regulatory landscape, Novatti has developed a sophisticated ecosystem that leverages Technology,
Licences, Partnerships and our Team to deliver its services.
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Failure to comply with regul atory r erg)yurisdigtioms or to sespona adequately tof
any regulatory change, could adversely impact Novatti 6s

result in increased compliance costs, the requirement to cease specific partsofallof Novatti 6s busi ness

penalties or other regulatory enforcement action.

We have a deep appreciation for the seriousness of the regulatory environment in which we operate, and as a result, we have
developed a suite of comprehensive policies, procedures and framework to administer and manage our regulatory and
reporting requirements.

By way of example, Novatti is continually improving the Standard for Information Security Management, in addition to General
Data Protection Regulation (GDPR) and Payment Card Industry Data Security Standard (PCI DSS).

In all jurisdictions in which Novatti operates, we are focused on operating our business in a responsible and fully compliant
manner.

Governance

The Novatti Board acknowledges that it is accountable to shareholders and must ensure that the Company is properly
managed and protected to enhance shareholder value by ensuringthelong-t er m strength of Novat

Novatti recognises that its reputation is a valuable asset, which is based largely on the ethical behaviour of the people who
represent the Company. Novatti has established a Code of Conduct which outlines how it expects its people to not only comply
with the law, but also to conduct themselves in a manner consistent with community and corporate standards.

Novatti has established various statements and policies to support this Code of Conduct including:

Board Charter

Statement of Values

Corporate Governance Statement

Anti-Bribery and Anti-Corruption

Risk Management, Internal Compliance and Control
Whistleblowing

=A =4 =4 =4 -8 4
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Procedures for Selection and Appointment of Directors
Performance Evaluation for Directors and Executives
Director Skills Matrix

Remuneration of Directors and Executives

Audit

Continuous Disclosure

Shareholders Communication

Securities dealing by Directors and Employees

=A =4 =4 =4 4 -4 -4 4

In respect to our People, Novatti has also established various policies, including, but not limited to:

1 Diversity

1 Employee Incentive Scheme

These policies are al/l a \https:/Inavaitl.cem/corporab-@overriance/ 6 s websi t e at
I n addition to public facing policsbespoNomatts hasrahsbo, e

all its people a suite of policies, procedures and templates for use by our teams.
These include, but not limited to the areas of:

Human Resources
Information Technology
Operational

Marketing

Risk & Compliance
Legal

Anti-Money Laundering

=A =4 =4 =4 -4 -4 -4

Business Ethics

Novatti has adopted a Code of Ethics, which details the underlying values to be applied to support the integrity of its business.
This Code operates abBribemygAmntieCerrugtianpdicy tAntidvonelaundering Requirements, Modern
Slavery Statement and the overarching Code of Conduct.

Novatti has also implemented a Legal & Regulatory Compliance Policy Statement which provides details of the overarching

governing principles of Novat t i 6s approach to compliance, along with the
effective compliance program.

Data Protection and Information Security

Data Protection and I nformation Security is important W#A®
a result, Novatti recently appointed a Chief Information Security Officer (CISO) to place more emphasis on these aspects of
thebusiness and to specifically | ead Novattidéds Data Protect

Novatti 6s Data Protection and I nformation Security Strate
growth in the business, and a number of implementations and improvement activities have been carried out, including 24x7
security monitoring, secure email gateway, vulnerability management, updating of the business continuity management
system and security awareness testing.

Novatti uses a risk-based information security management system, aligned to ISO 27001 standard. Novatti also uses the
6Demmi ng CybOlckedk-A¢t)Rd cantinuously improve our security posture and remain proactive for threats.

We continue to invest in, and work with, our partners & suppliers to maximise the protection available to our customers. This

includes working with our banking partners, service providers such as Visa and Mastercard, technology providers for fraud
protection and continuous improvement of our own processes, and systems, as well as investment in our own teams.
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Social
The Novatti Board acknowledges that our people are at the core of who we are. This is why we place them at the centre of

our Ecosystem. With their in-house expertise, Novatti is able to leverage and use its Technology, Licences, and Partnerships
to deliver on its Vision.

Our Vision
Novacki
,eWANAAK ARm d ANxkaNA AR A RDZ
REeBADANY RON St ae 8e e/NNae &N
ANDZN Aem¥dnke Ak ANdr RA e Ar
re A? AWK Ae Qg 2AaB k dAde
Our Values

Novatti places a strong emphasis on recruiting and retaining talent that enhances our values-driven culture. The accumulation
of our collective experience, shared values, and individual skills allow Novatti to deliver on its vision. Our values, amongst
others, include Integrity Always, which enable Novatti to develop stronger relationships with our team and clients.

The values that empower our people are:

q- a‘ Novackl

C
~h

CAKe Qt dAF At N ABkdnadeAr e A, NeAIBA MMNEEDG (A NeNVOM N BZ & NABY N
QAGNAAT rAAcEar 2dat A ner d BN\ D@NWNANKk eEAAN ©?2c& r?20QQNrr AA

BdrAA:L Nr dAre rtsAENDZ ANAEA]
AinAEnr A dAat g Nw N NBk &AQdAT NAQt ARAB ?B\KRION &
Y Ny fen reageNdeE ABR gMPpAMDZ Ater N eR e
KAQOL QKdNAAT

§N AN DRAdkNEAAN dA Rt Aa D2 dgrRed®xNFf edAa’™ AN DANWNAen r

E@ e?& NANafr AADZ DNAGY N& At N Ng A @RAANMKAN t dnr Fdat e?c& ANAB
e?A0Q0eBNr Reac e?2& ANAB AADZ DAdINAAT

ndAt UAANF EQAT

A
cener N AAD At ¢

&

AdBNAN At d
dA r EBN AAY
AKdF ABRNADZ
©NNn @ef Nat Na
rdBnAN

APt AeN  %ADRhag Mie e DZ
e ¢, DZ ORADR YN NA
dA A?2cEA AQt dNWN 7 &NAA At dAF T
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Our Workforce
Novatti 6s wor kf odverdfiedaage have matured as a lousiness and will continue to do so.
Novatti does not have any enterprise agreements - all team members are employed on above award common law contracts.

Novatti has adopted a Diversity Policy to assist it in attracting, developing and retaining people who are highly competent and
can contribute to its the long-term success and values by bringing a broader range of perspectives, experience and ideas.

Our Diversity Policy includes the provision of Equal Opportunity and Non-discrimination which is backed up by the
Whistleblower Policy its procedures.

Our Diversity Profile

Novatti 6s e mptime snd gag-timecapacity fisuat 30 June 2022, included 40 (20211 39) percent women and 60
(202171 61) percent men.

Novatti considers a senior executive position is one which reports directly to the Managing Director /CEO (or his designate
COO or the Board). As at 30 June 2022, two (2021 i one) women qualified as a senior executive.

For 30 June 2022 the company had one (20217 0) woman on the Board representing 25% of the total Board. On 13 December
2021 the Company appointed Abigail Cheadle as a independent non-executive director of the Company and Chair of the
Companydés Audit and Risk Committee.

The Company has set a measurable diversity objective by 2025 to have 30% or greater:

9 Of the total workforce female
1 Of the workforce in senior roles female
1 Board female

From 2030, Novatti has set the following measurable diversity objective of an aim of 40% or greater:

9 Of the workforce female
1 Of the workforce in senior roles female
1 Board female

When Novatti established these diversity objectives, it was cognisant that achieving them is influenced by many factors
including:

T The need to hire the best qualified person for the avai
1 Changes in the number of people employed due to expansion or reduction in future business activities of the Company
1 Changes in the composition of the workforce due to resignations, redundancies or terminations.

Staying Healthy and Well

The health and safety of our team members and contractors is a high priority for Novatti. There have been no work related
accidents at Novatti in the last three years.

Novatti provides wellbeing initiatives, including mental health, physical health and financial wellbeing resources, plus a work
structure that provides flexibility. Novatti has pivoted its arrangements during the Covid Pandemic which have been captured
in its Remote Working Policy.

The impact of the pandemic continues to be felt by our team members globally, with all regions at different stages of easing

restrictions. To support a safe return to our offices, we have introduced and continue to improve safety measures in line with
local government guidance in each region.
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Moving Money Safely

As a business that moves significant monies for customers around the world every dayi, it is critical that Novatti manages its
risks in a way that maintains the trust of our customers, partners and banks, and meets the expectations of regulators. We
have a strong culture of risk and compliance, with particular emphasis on the responsibility that Novatti has as an
international and domestic money services provider to help prevent and detect financial crime.

Suppliers and Partners

At Novatti, we are very fortunate to work with leading banks and service providers globally. We partner with leading brands
such as Visa, MasterCard, and Apple Pay and with those partnerships comes responsibilities to ensure ethical practices and
integrity, which is the cornerstone of our values.

Novatti has adopted its own position regarding Modern Slavery and in particular the Australian Modern Slavery Act 2018.
Whilst we are not considered a reporting entity, Novatti believes that taking action to address modern slavery is good business
and in line with our values.

In addition, Novatti has also adopted an Ant-Bribery & Anti-Corruption Policy that is consistent with its commitment to
conducting business in compliance with the law in all countries in which it operates.

Environmental

As noted above, Novattihascommenced t he journey to strengthen its ESG pr
to best identify, assess and manage ESG areas most relevant to our business. One area of focus will be environmental.

The nature of Novatt i 0 sopldand thenvarous digitdl offeingsnmeéng thad Nowvatti ps not a large
consumer of energy or water. However, as we further develop our formal framework, we will be considering these areas from
a perspective of monitoring and improving usage.

Sustainability is a journey. It starts with looking inwards at how we can minimise the negative impacts of our own operations
to reduce our carbon footprint and waste.

The COVID-19 pandemic has led to significant reductions in our energy usage, use of consumables, business travel and

waste. As we resume office-based work, we aim to carry this efficiency forward, exploring meaningful ways to reduce our
emissions.
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The directors present their report, together with the financial statements, on the consolidated entity (referred to hereafter as

the' consolidated entity' or the 6Groupbé) consisting of No
or Oparent entityé6é) and the entities it controlled at t|l
Directors

The following persons were directors of Novatti Group Limited during the whole of the financial year and up to the date of
this report, unless otherwise stated:

Peter Pawlowitsch (Non-Executive Chairman)

Peter Cook (Managing Director and Chief Executive Officer)

Kenneth Lai (Non-Executive Director)

Paul Burton (Non-Executive Director) (resigned on 3 September 2021)
Steven Zhou (Non-Executive Director) (resigned on 17 March 2022)

Abigail Cheadle (Non-Executive Director) (appointed on 13 December 2021)

Principal activities

Novatti Group Limited is a leading fintech that enables businesses to pay and be paid, from any device, anywhere. Solutions
include issuing, acquiring, processing, and billing, while the Group is still in the process of applying to APRA for a restricted
banking licence.

Dividends
There were no dividends paid, recommended or declared during the current or previous financial year.

Review of operations
The loss for the consolidated entity after providing for income tax amounted to $16,627,000 (30 June 2021: $11,843,000).

Despite the challenges of COVID-19, the Group's revenue increased by 97.5% to $32,555,000 (30 June 2021: $16,482,000).
The underlying EBITDA* increased by 274% to a loss of $15,989,000 compared to the corresponding prior year of $4,280,000
loss.

During the financial year, the Group successfully raised more than $40 million (before costs) through a placement to
institutional and sophisticated investors. The net asset position improved by $27,743,000 to $36,641,000 as at 30 June 2022
(30 June 2021: $8,898,000), with $6,059,000 held in cash and cash equivalents.

30 June 2022 30 June 2021 Change Change
$'000 $'000 $'000 %

Net loss from operations (16,627) (11,843) (4,784) 40%
Less:
Interest income (34) (35) 1 (3%)
Add back:
Depreciation and amortisation 1,853 1,481 372 25%
Finance charges 725 1,507 (782) (52%)
Indirect tax expenses 71 29 42 145%
EBITDA (14,012) (8,861) (5,151) 58%
Add back/(less)
Vesting of share-based payments 1,792 2,087 (295) (14%)
Gains on fair valuation of investments (3,302) (366) (2,936) 802%
(Gains)/losses on embedded derivative (729) 2,860 (3,589) (125%)
Dividends from Reckon Limited (1,126) - (1,126) -
One-off transaction costs related to investment in Reckon
Limited 617 - 617 -
Amounts accrued to vendors of the ATX transaction under
earn-out arrangements treated as employee benefits expense 771 - 771 -
Underlying EBITDA* (15,989) (4,280) (11,709) 274%
Cash 6,059 8,798 (2,739) (31%)

Operating cash flow (13,032) (5,399) (7,633) 141%
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*Underlying EBITDA is a non-IFRS measure calculated as profit before income tax, and before depreciation and amortisation,
share based payments, net finance costs, due diligence costs, gain on embedded derivative and impairment of capitalised
bank licensing costs. The Company believes this non-IFRS and operational measure is useful in monitoring and
understanding the Groupds business and they should not |

In March 2020, the World Health Organisation declared the outbreak of a novel coronavirus (COVID-19) as a pandemic,
which continues to spread globally as well as in Australia. The spread of COVID-19 has caused significant volatility in
Australian and international markets. There is significant uncertainty around the breadth and duration of business disruptions
related to COVID-19 and t herefore the Group has taken precautio
offices (for all but essential services) and having arranged for its the employees to work remotely, as well as curtailing travel.
At the date of this report, the impact of these measures is not expected to significantly affect Novatti's business operations.

Significant changes in the state of affairs

On 2 July 2021, the Group launched a $45 million capital raising under a $40 million placement and a $5 million share
purchase plan to expand its presence in existing markets, enter new markets, and acquire a 19.9% interest in Reckon Limited
(ASX:RKN).

On 5 July 2021, the Group issued 37,500 fully paid ordinary shares on conversion of 37,500 unlisted options exercisable
at $0.20 per share.

On 9 July 2021, the Group completed Tranche 1 of its capital raising, by issue of 51,120,472 fully paid ordinary shares at
$0.55 per share, raising $28,116,260 before costs.

On 13 July 2021, the Group completed its previously announced acquisition of a 19.9% interest in Reckon Limited (ASX:RKN)
by payment of $22.5 million for acquisition of 22.5 million shares in Reckon and associated costs.

During July 2021, the Group issued 6,080,000 fully paid ordinary shares upon conversion of 1,520,000 convertible notes
(4 for 1). Subsequently, on 4 August 2021, the Group settled 97,500 convertible notes by way of repayment or redemption.

On 6 August 2021, the Group completed the share purchase plan and on 9 August 2021 the Group issued 452,742 fully
paid ordinary shares at $0.55 raising $249,000 before costs.

On 20 August 2021, the Group held a General Meeting for the ratification of shares issued prior and for the adoption of the
2021 Novatti Employee Incentive plan, and approval for issue of shares for Tranche 2 of the capital raising. On 27 August
2021, the Group completed Tranche 2 of the capital raising by the issue of 21,606,801 fully paid ordinary shares at $0.55
per share, raising $11,883,740 before costs.

On 1 September 2021, the Group issued 310,000 fully paid ordinary shares on conversion of 310,000 unlisted options
exercisable at $0.25 per share.

On 3 September 2021, Paul Burton resigned from Non-Executive Director of the Company.
On 1 October 2021, the Group issued the following securities:

600,000 fully paid ordinary shares on conversion of 600,000 unlisted options exercisable at $0.25 per share;
40,000 fully paid ordinary shares at $0.50 per share to service providers in lieu of investor relations services;
500,000 unlisted options in lieu of investor relations services exercisable at $0.66, expiring 31 December 2023;
100,000 unlisted options in lieu of investor relations services exercisable at $0.60, expiring 31 December 2022;
500,000 unlisted options in lieu of investor relations services exercisable at $0.30, expiring 30 June 2022.

O¢ O¢ O¢ O¢ O«

On 6 October 2021, the Group bought back the 19.9% shares of Novatti B Holding Company Pty Ltd from BC
Investment Group Holdings Ltd.

On 15 October 2021, the Group issued the following securities:
1,000,000 fully paid ordinary shares at $0.45 per share to employees as Employee Incentives;

1,300,000 unlisted options exercisable at $0.495, expiring 15 October 2024;
1,300,000 unlisted options exercisable at $0.75, expiring 15 October 2024,

O« O¢ O¢

On 3 December 2021, the Group issued the following securities:
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2,950,000 fully paid ordinary shares on conversion of 2,950,000 unlisted options exercisable at $0.25 per share;
179,106 fully paid ordinary shares on cashless exercise of 450,000 unlisted options exercisable at $0.20 per share;
68,907 fully paid ordinary shares on cashless exercise of 400,000 unlisted options exercisable at $0.275 per share.

O« O¢ O¢

On 13 December 2021, Abigail Cheadle was appointed as Non-Executive Director of the Company.
On 20 December 2021, the Group issued 8,500,000 unlisted options exercisable at $0.45, expiring 30 November 2025.
On 24 December 2021, the Group issued the following securities:

32,000 fully paid ordinary shares in lieu of investor relations services;
1,350,000 fully paid ordinary shares on conversion of 1,350,000 unlisted options exercisable at $0.25 per share.

O¢ O«

On 31 December 2021, the Group issued 1,666,667 fully paid ordinary shares on conversion of 1,666,667 unlisted options
exercisable at $0.19 per share.

On 1 January 2022, the Group completed the acquisition of 100% of the issued share capital in ATX Fintech Holding Sdn
Bhd, a leading South East Asian payments fintech, based in Malaysia. As part of the initial consideration, the Group issued
3,600,000 fully paid ordinary shares at $0.35 per share on 14 January 2022.

On 25 January 2022, the Group issued 600,000 unlisted options to employees exercisable at $0.3262, expiring 25 January
2025.

On 17 March 2022, Steven Zhou resigned from Non-Executive Director of the Company.
On 19 April 2022, the Group issued 2,575,000 unlisted options exercisable at $0.35, expiring 19 April 2025.
There were no other significant changes in the state of affairs of the consolidated entity during the financial year.

Matters subsequent to the end of the financial year

On 15 August 2022, the Group announced that it has completed and secured $10.5m in new growth funds through a
corporate bond issue. The primary purpose of the bond issue is to support collateral requirements from industry partners and
banks as Novatti grows. The $10.5m in new funding will further enable Novatti to unlock new and larger market opportunities
as well as increased transaction volumes and supplement working capital.

The bonds are secured and will be issued for a fixed term of five years from the date funds are received by Novatti, with
interest at 90 day BBSW plus 650bps. Completion of the issue occurred on 12 August 2022.

On 9 August 2022, Reckon Ltd, whom the Group has 19.9% interest in, had announced that they are expecting to declare a
partially franked special dividend of between $0.54 and $0.58 cents from the sale of the Accountants Group division, subject
to the finalisation of completion accounts, tax payments and other aspects of the completion.

No other matter or circumstance has arisen since 30 June 2022 that has significantly affected, or may significantly affect the
consolidated entity's operations, the results of those operations, or the consolidated entity's state of affairs in future financial
years.

Likely developments and expected results of operations

Information on likely developments in the operations of the consolidated entity and the expected results of operations have
not been included in this report because the directors believe it would be likely to result in unreasonable prejudice to the
consolidated entity.
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Environmental regulation

The consolidated entity is not subject to any significant environmental regulation under Australian Commonwealth or State

law.
Key Business Risks
The

cons ol i RskMadagemant and Igtéiral Control Policy assists in the development of organisational

capabilities in risk management for internal control purposes. Risk management is regarded as an integral part of the

Companyo6s

strategic

pl anning, business cqulres.mheifocup ofaiskd i nv

management is the identification and treatment of risks with the objective to add maximum sustainable value to all of the

activities of the Company. Fur t her i

Statement.

Information on directors
Name:

Title:

Qualifications:
Experience and expertise:

Other current directorships:

Former directorships (last 3 years):

Special responsibilities:
Interests in shares:
Interests in options:

Name:

Title:

Quialifications:

Experience and expertise:

Other current directorships:

Former directorships (last 3 years):

Special responsibilities:
Interests in shares:
Interests in options:

nf ormation on Key Busi ness RJoglkancec ¢

Peter Pawlowitsch

Non-Executive Chairman

BCom, CPA MBA, FGIA

Peter is an accountant by profession, with extensive experience as a director and
officer of ASX-listed entities. He brings to the team experience in operational
management, business administration and project evaluation in the IT, hospitality and
mining sectors gained during the last 15 years

Non-Executive Chairman, Family Zone Cyber Safety Ltd (ASX: FZO)

Non-Executive Director, VRX Silica Ltd (ASX: VRX)

Executive Director, Dubber Corporation Ltd (ASX: DUB)

Non-Executive Director, Knosys Ltd (ASX: KNO)

Member of Audit, Risk and Compliance Committee

3,582,662 fully paid ordinary shares

4,166,667 unlisted options

Peter Cook

Managing Director and Chief Executive Officer

BSc, Grad Dip Computing, Grad Dip Securities, GAICD

Peter has over 25 years of experience as a director and executive with companies
including Coopers & Lybrand (now PWC), Catsco Pty Ltd and Advanced Network
Management Pty Ltd (Telstra joint venture company) and many start-up technology
compani es. Peterdéds career has been | ar
telecommunications and payments companies. Unidial Pty Ltd and Ezipin Canada Inc.
are such examples and all with successful exits to private and public companies. Peter
was a non- executive Director and Deputy Chairman of ASX-listed Senetas Corporation
Limited from June 1999 to January 2006

None

Non-Executive Director, P2P Transport Limited (ASX: P2P)

Member of Audit, Risk and Compliance Committee

13,174,571 fully paid ordinary shares

8,000,000 unlisted options
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Name:

Title:

Quialifications:

Experience and expertise:

Other current directorships:

Former directorships (last 3 years):

Special responsibilities:
Interests in shares:
Interests in options:

Name:

Title:

Qualifications:

Experience and expertise:

Other current directorships:

Former directorships (last 3 years):

Special responsibilities:
Interests in shares:
Interests in options:

Kenneth Lai

Non-Executive Director

BSc Majoring in Computer Science

Kenneth is the managing director and wholly owner of Prestige Team Limited, an
investment company which, together with its subsidiaries, holds an investment portfolio
in Hong Kong and Southeast Asia. Prestige Team Limited has interests in real estate,
payment processing, digital marketing and information technology support services.
Kenneth has funded and invested in various Silicon Valley technology funds focusing
on business opportunities within Asia. He also co-founded Legend World Development
Technology Limited, a limited liability company incorporated in Hong Kong, which
provides information technology solutions and integrated marketing solutions to
business setups, and in which he is a shareholder and advisor.

None

None

Member of Audit, Risk and Compliance Committee

13,116,118 fully paid ordinary shares

1,666,667 unlisted options

Abigail Cheadle

Non-Executive Director

BCom, CA, GAICD

Abigail Cheadle is a Chartered Accountant with more than 30 years of experience
working across Asia, Europe, the Middle East, and Australia. During this time, she led
professional services practices for a number of leading firms, including EY, Deloitte,
and KordaMentha, focusing on corporate strategy and risk management. This
included 17 years working in Asia, a key growth region for Novatti. During that

time, Abigail advised and helped grow many listed companies, including during
challenging economic periods, such as the Asian Financial Crisis. Notably, while
advising the Indonesian-listed consumer finance company, BFI Finance Indonesia, its
market capitalisation grew tenfold.

Abigail concurrently also serves as a Chair of Shriro Holdings Limited (ASX: SHM)
and non-executive director of LGI Ltd. Previous non-executive director positions were
also held at ASX-listed companies: Isentia Group Ltd (ASX: ISD), SurfStitch (ASX:
SRF) and QANTM Intellectual Property Limited (ASX: QIP).

Abigail is a Member of the Australian Institute of Company Directors and has a
Bachelor of Business (Accounting) from Queensland University of Technology.

Chair, Shriro Holdings Limited (ASX: SHM)

Non-Executive Director of QANTM Intellectual Property Limited (ASX: QIP), Isentia
Group Limited (ASX: ISD)

Chair of Audit, Risk and Compliance Committee

Nil

1,500,000 unlisted options (subject to shareholders' approval at the 2022 AGM)

'‘Other current directorships' quoted above are current directorships for listed entities only and excludes directorships of all
other types of entities, unless otherwise stated.

'Former directorships (last 3 years)' quoted above are directorships held in the last 3 years for listed entities only and excludes
directorships of all other types of entities, unless otherwise stated.

Company secretaries
lan Hobson

lan was appointed Company Secretary on 12 October 2015 and holds a Bachelor of Business degree, is a Chartered
Accountant and Chartered Secretary. lan provides secretarial services and corporate, management and accounting advice

to a number of |

Steven Stamboultgis

sted compani es. l anéds fees are based o1
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Steven was appointed Company Secretary on 15 March 2021 and is the Chief Financial Officer of the group. Steven holds
a Bachelor of Business Degree and Master in Commercial Law. He is a Certified Practicing Accountant.

Meetings of directors
The number of meetings of the company's Board of Directors (‘the Board') and of each Board committee held during the year
ended 30 June 2022, and the number of meetings attended by each director were:

Audit, Risk and Compliance

Full Board Committee
Attended Held Attended Held
Peter Pawlowitsch 9 11 2 2
Peter Cook 11 11 2 2
Kenneth Lai 9 11 - -
Paul Burton* 1 1 1 1
Steven Zhou*** 4 6 - -
Abigail Cheadle** 7 7 1 1

Held: represents the number of meetings held during the time the director held office or was a member of the relevant
committee.

*  Paul Burton resigned from Non-Executive Director on 3 September 2021.
**  Abigail Cheadle was appointed as Non-Executive Director on 13 December 2021.
***  Steven Zhou resigned from Non-Executive Director on 17 March 2022.

Remuneration report (audited)
The remuneration report details the key management personnel remuneration arrangements for the consolidated entity, in
accordance with the requirements of the Corporations Act 2001 and its Regulations.

Key management personnel are those persons having authority and responsibility for planning, directing and controlling the
activities of the entity, directly or indirectly, including all directors.

The remuneration report is set out under the following main headings:
Principles used to determine the nature and amount of remuneration
Details of remuneration

Service agreements

Share-based compensation

Additional information

Additional disclosures relating to key management personnel

O¢ O¢ O¢ O¢ O¢ O«

Principles used to determine the nature and amount of remuneration

The objective of the consolidated entity's executive reward framework is to ensure reward for performance is competitive
and appropriate for the results delivered. The framework aligns executive reward with the achievement of strategic objectives
and the creation of value for shareholders, and it is considered to conform to the market best practice for the delivery of
reward. The Board of Directors ('the Board') ensures that executive reward satisfies the following key criteria for good reward
governance practices:

competitiveness and reasonableness

acceptability to shareholders

performance linkage / alignment of executive compensation

transparency

O¢ O¢ O¢ O«

The Board is responsible for determining and reviewing remuneration arrangements for its directors and executives. The
performance of the consolidated entity depends on the quality of its directors and executives. The remuneration philosophy
is to attract, motivate and retain high performance and high quality personnel.

The full Board has structured an executive remuneration framework that is market competitive and complementary to the
reward strategy of the Group.
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Additionally, the reward framework should seek to enhance executives' interests by:
rewarding capability and experience

reflecting competitive reward for contribution to growth in shareholder wealth
providing a clear structure for earning rewards

O« O¢ O¢

In accordance with best practice corporate governance, the structure of non-executive director and executive director
remuneration is separate.

Non-executive directors remuneration

Fees and payments to non-executive directors reflect the demands and responsibilities of their role. Non-executived i r e ¢
fees and payments are reviewed annually by the Board. The Board may, from time to time, receive advice from independent
remuneration consultantstoensurenon-e x ecuti ve directorsé fees and payment :
For the year ended 30 June 2022, there was no advice fra
are determined independently to the fees of other non-executive directors based on similar roles in the external market. The
Chairman, nor other non-executive directors are not present at any discussions relating to the determination of their
remuneration. Non-executive directors do receive share options.

ASX listing rules require the aggregate non-e x e c ut i v e rethuneraientbe desefimined periodically by a general
meeting. The total maximum remuneration of non-executive directors was set by the Constitution and subsequent variation
is by ordinary resolution of Shareholders at a general meeting in line with the Constitution, the Corporations Act and the ASX
Listing Rules, as applicable. The maximum remuneration has been set at an amount not to exceed $500,000. The current
l evel of fees was approved at the Groupbs 27 November 21

Executive remuneration
The consolidated entity aims to reward executives based on their position and responsibility, with a level and mix of
remuneration which has both fixed and variable components.

Remuneration policies and arrangements as well as incentive targets for the Key Executive Members of the Group
including the Chief Executive Officer, Chief Operating Officer and the Chief Financial Officer are reviewed by the Board
save that the CEO is not present at any discussions relating to the determination of his remuneration.

The Group rewards its executives with a level and mix of remuneration based on their position and responsibility, which
may have both fixed and variable components.

The executive remuneration and reward framework can have four components:
base pay and non-monetary benefits

short-term performance incentives

share-based payments or long-term performance incentives

other remuneration such as superannuation and long service leave

O¢ O¢ O¢ O«

The combination of these comprises the executive's total remuneration.
Short Term Incentive program (STI)

The STI program awards a cash bonus based on key members achieving targets from a Group, Business Unit and individual
perspective.

STI awarded to each executive depends on the extent to which specific targets set at the beginning of the financial year by
the Board or the CEO are met. Targets are set by the board for the Key Executive Members and the remaining executives
have targets set by the CEO which are approved by the board through the budgeting process.

The targets consist of financial and non-financial Key Performance Indicators ('KPIs'). These may include but are not limited
to:
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0  Product management and project platform implementation

0 Financial and Business Unit operational targets I|linke
and controllable financial drivers including cash, market growth (including geographical market growth), expense
management control and capital management improvement

0  Corporate development matters including employment, retention, and remuneration of core personnel, leadership and

succession, cultural development and communication activities
0  Establishment of business operational frameworks and procedures as well as Risk Management in respect of financial
and operational issues

These measures were chosen as they represent the key drivers for the short-term success of the business and provide a
framework for delivering long-term value.

Long Term Incentive program (LTI)

LTI awards are reviewed annually to executives and are provided in order to align the remuneration of Key Executive
Members with the creation of shareholder value. LTI comprise equity instruments including shares and options, where the
incentive involves the time-based vesting of options on the basis that the executive or employee continues to be employed
by the Group and are eligible under the Companyés Empl o)

The vesting of these awards is dependent on the length of time and service of the executive or employee, and alternatively,
they can also be awarded at the discretion of the Board.

In addition, the CEO has performance options that are tied to total shareholder return with that being measured by
providing share price targets.

The achievement of the Groupds strategic and financi al
above, over the course of each financial year, the Boardrevi ews t he Groupdbds executive r
the remuneration framework remains focused on driving and rewarding executive performance, while being closely aligned
to the achievement of Group strategic objectives and the creation of shareholder value.

LTls are based on participation of the EIP. LTI, based on equity remuneration (being either the issue of securities and or
rights or the issue of options), are made in accordance with thresholds as set out in this financial plan. By usingt he Gr
EIP to offer shares and options to employees, the interest of employees is aligned with shareholder wealth. A copy of the
EI'P can be found via the Groupds website.

Consolidated entity performance and link to remuneration
Thef ol |l owing table illustrates how the Groupds remunerat
remuneration outcomes to performance:

Novatti Group's business objective:

Novatti Group Limited is a leading fintech that enables businesses to pay and be paid, from any device, anywhere. Solutions
include issuing, acquiring, processing, and billing. The Group has also applied to APRA for a restricted banking licence.

Align the interest of executives with shareholders Attract, motivate and retain high performing individuals
-The remuneration st fadts&k@y i -Remunerationiscompetitive with companies of a similar
components, with short-term paid in cash and long-term size and complexity

elements delivered in equity

- Performance is assessed against a suite of financial and - Deferred and long-term remuneration is designed to
non-financial measures relevant to the success of the encourage long-term consistent performance and employee

Company and generating returns for shareholders retention
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Remuneration
Component

Fixed Remuneration

Short Term Incentive

Long Term Performance

Details of remuneration

Vehicle

Consisting of base salary,
superannuation and
nonmonetary benefits.
Executives may receive their
fixed remuneration in the form
of cash or other fringe
benefits (for example motor
vehicle benefits) where it
does not create any additional
costs to the Group and
provides additional value to
the executive.

Is paid in cash.

Equity including Options,
Shares and/or Rights.

Purpose

To provide competitive fixed
remuneration set with
reference to role, market,
experience and performance.

This is designed to reward
executives for their
contribution to the
achievement of annual
Group, business unit and
individual outcomes.

Reward executives for their
contribution to the creation of
shareholder value over the
longer term.

Link to
Performance

Reviewed annually by the
Board, based on individual
and business unit
performance, the overall
performance of the Group
and comparable market
remunerations.

Directly linked to pre-agreed
KPIs. Reviewed regularly with
the relevant executive
member. Final performance is
determined by the Board.

It aims to align the targets of
the business units with the
targets of those executives
responsible for meeting those
targets.

Details of the remuneration of key management personnel of the consolidated entity are set out in the following tables.

The key management personnel (KMPs) of the consolidated entity are:

O¢ O¢ O¢ O¢ O¢ O«

Peter Pawlowitsch (Non-Executive Chairman)
Peter Cook (Managing Director and Chief Executive Officer)
Kenneth Lai (Non-Executive Director)
Paul Burton (Non-Executive Director) (resigned on 3 September 2021)
Steven Zhou (Non-Executive Director) (resigned on 17 March 2022)

Abigail Cheadle (Non-Executive Director) (appointed on 13 December 2021)

Other key management personnel:

0  Alan Munday (Group Chief Operating Officer)

0  Steven Stamboultgis (Chief Financial Officer and Company Secretary)
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Amounts of remuneration

Post- Share-
Long-term employment based
Short-term benefits benefits benefits payments
Long
Cash salary Non- Annual service Super- Equity-
and fees monetary leave leave annuation settled Total
30 June 2022 $ $ $ $ $ $ $
Non-Executive Directors:
Peter Pawlowitsch 119,455 - - - 11,946 273,733 405,134
Kenneth Lai® - - - - - 136,867 136,867
Paul Burton*" - - - - - - -
Steven Zhou*** 54,546 - - - 2,727 136,867 194,140
Abigail Cheadle** 26,000 - - - 2,600 42,221%* 70,821
Executive Directors:
Peter Cook 402,579 8,329 1,312 9,690 19,000 410,600 851,510
Other Key Management
Personnel:
Alan Munday 277,574 - 30,569 6,870 27,500 41,364 383,877
Steven Stamboultgis 182,022 5,400 9,410 4,697 19,222 26,127 246,878

1,062,176 13,729 41,291 21,257 82,995 1,067,779 2,289,227

* Paul Burton resigned from Non-Executive Director on 3 September 2021.

**  Abigail Cheadle was appointed as Non-Executive Director on 13 December 2021. Abigail Cheadle's options are subject
to shareholders' approval at the 2022 AGM.

***  Steven Zhou resigned from Non-Executive Director on 17 March 2022.

A $140,000 remains unpaid for director fees for Kenneth Lai and Paul Burton.

Post- Share-
Long-term employment  based
Short-term benefits benefits benefits payments
Long
Cash salary Non- Annual service Super- Equity-
and fees monetary leave leave annuation settled Total
30 June 2021 $ $ $ $ $ $ $
Non-Executive Directors:
Peter Pawlowitsch 117,610 - - - 11,172 - 128,782
Kenneth Lai® 50,000 - - - - - 50,000
Paul Burton” 50,000 - - - - - 50,000
Steven Zhou 36,530 - - - 3,470 - 40,000
Brandon Munro* 15,834 - - - 1,504 - 17,338
Executive Directors:
Peter Cook 432,673 35,318 16,894 8,659 20,231 286,917 800,692
Other Key Management
Personnel:
Alan Munday 313,171 - 30,520 6,158 25,000 78,175 453,024
Steven Stamboultgis** 204,267 10,814 3,880 19,405 62,540 300,906

1,220,085 35,318 58,228 18,697 80,782 427,632 1,840,742

* Brandon Munro resigned as a Director on 5 August 2020.
**  Steven Stamboultgis was also appointed company secretary on 15 March 2021.
A $100,000 remains unpaid for director fees for Kenneth Lai and Paul Burton.
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The proportion of remuneration linked to performance and the fixed proportion are as follows:

Fixed remuneration At risk - STI At risk - LTI
Name 30 June 2022 30 June 2021 30 June 2022 30 June 2021 30 June 2022 30 June 2021
Non-Executive Directors:
Peter Pawlowitsch 32% 100% - - 68% -
Kenneth Lai - 100% - - 100% -
Paul Burton - 100% - - - -
Steven Zhou 30% 100% - - 70% -
Brandon Munro - 100% - - - -
Abigail Cheadle 40% - - - 60% -
Executive Directors:
Peter Cook 52% 64% - - 48% 36%
Other Key Management
Personnel:
Alan Munday 89% 83% - - 11% 17%
Steven Stamboultgis 89% 79% - - 11% 21%

Service agreements
Remuneration and other terms of employment for key management personnel are formalised in service agreements. Details
of these agreements are as follows:

Name: Peter Cook

Title: Managing Director and Chief Executive Officer

Agreement commenced: 20 November 2015

Term of agreement: The term is not fixed.

Details: Base salary of $400,000 (including statutory superannuation). 6.7M incentive options

exercisable at variable dollar values upon the achievement of certain milestones.

Remuneration is subject to an annual review to be conducted by the Board. Factors
to be considered include personal competency progression, achievement of personal
development targets and KPIs, company remuneration policy, its financial position
and current market equivalent positions. KPIs to be agreed each year and may be
varied by mutual agreement.

The agreement may be terminated, (A) b
notice, or at the election of the Grouj|
notice (subject to the limitation of the Corporations Act and Listing Rules). (B) By the
Group on one months®é notice, if the ex:

illness, accident or incapacitation, for three consecutive months or a period
aggregating more than three months in any 12-month period.

26



Novatti Group Limited
Directors' report
30 June 2022

Name:
Title:

Agreement commenced:

Term of agreement:
Details:

Name:
Title:

Agreement commenced:

Term of agreement:
Details:

Alan Munday

Group Chief Operating Officer

20 November 2015

The term is not fixed.

Base salary of $304,468 (including statutory superannuation).

Remuneration is subject to an annual review to be conducted by the Board. Factors
to be considered include personal competency progression, achievement of personal
development targets and KPIs, company remuneration policy, its financial position
and current market equivalent positions. KPIs to be agreed each year and may be
varied by mutual agreement.

The agreement may be terminated, (A) wi
the Group or two months from the executive, or payment in lieu of notice at the

Groupbs election (subject to the |imit:
(B) by Novatti on one monthés notice, i

due to illness, accident or incapacitation, for three consecutive months or a period
aggregating more than three months in any 12-month period or (C), summarily
following material breach or in the case of serious misconduct.

Steven Stamboultgis

Chief Financial Officer and Company Secretary

20 November 2015

The term is not fixed.

Base salary of $213,368 (including statutory superannuation).

Remuneration is subject to an annual review to be conducted by the Board. Factors
to be considered include personal competency progression, achievement of personal
development targets and KPIs, company remuneration policy, its financial position
and current market equivalent positions. KPIs to be agreed each year and may be
varied by mutual agreement.

The agreement may be terminated, (A) w]
the Group or two months from the executive, or payment in lieu of notice at the
Groupbs election (subject to the |imit:
(B)by Novatti on one monthés notice, i f

due to illness, accident or incapacitation, for three consecutive months or a period
aggregating more than three months in any 12-month period or (C), summarily
following material breach or in the case of serious misconduct.

Key management personnel have no entitlement to termination payments in the event of removal for misconduct.

Share-based compensation

Issue of shares

There were no shares issued to key management personnel as part of compensation during the year ended 30 June 2022.
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Options

The terms and conditions of each grant of options over ordinary shares affecting remuneration of directors and other key
management personnel in this financial year or future reporting years are as follows:

Number of
options

Name granted

Peter Pawlowitsch 833,333
Peter Pawlowitsch 833,334
Peter Cook 833,333
Peter Cook 833,334
Paul Burton* 333,333
Paul Burton* 333,334
Steven Zhou** 333,333
Steven Zhou** 333,334
Kenneth Lai 333,333
Kenneth Lai 333,334
Peter Pawlowitsch 166,666
Peter Pawlowitsch 166,666
Peter Pawlowitsch 166,667
Peter Cook 833,333
Peter Cook 833,333
Peter Cook 833,333
Alan Munday 375,000
Alan Munday 187,500
Alan Munday 187,500
Steven Stamboultgis 300,000
Steven Stamboultgis 150,000
Steven Stamboultgis 150,000
Peter Cook 833,334
Peter Cook 833,333
Peter Cook 833,333
Alan Munday 500,000
Alan Munday 500,000
Steven Stamboultgis 400,000
Steven Stamboultgis 400,000
Peter Pawlowitsch 666,667
Peter Pawlowitsch 666,667
Peter Pawlowitsch 666,666
Peter Cook 1,000,000
Peter Cook 1,000,000
Peter Cook 1,000,000
Abigail Cheadle*** 500,000
Abigail Cheadle*** 500,000
Abigail Cheadle*** 500,000
Kenneth Lai 333,334
Kenneth Lai 333,333
Kenneth Lai 333,333
Alan Munday 500,000
Steven Stamboultgis 250,000

Grant date

27 November 2018
27 November 2018
27 November 2018
27 November 2018
27 November 2018
27 November 2018
27 November 2018
27 November 2018
27 November 2018
27 November 2018
25 November 2019
25 November 2019
25 November 2019
25 November 2019
25 November 2019
25 November 2019
19 December 2019
19 December 2019
19 December 2019
19 December 2019
19 December 2019
19 December 2019
25 November 2020
25 November 2020
25 November 2020
22 December 2020
22 December 2020
22 December 2020
22 December 2020
20 December 2021
20 December 2021
20 December 2021
20 December 2021
20 December 2021
20 December 2021
20 December 2021
20 December 2021
20 December 2021
20 December 2021
20 December 2021
20 December 2021
19 April 2022

19 April 2022

Vesting date and
exercisable date

22 March 2019

22 March 2019

22 March 2019

22 March 2019

22 March 2019

22 March 2019

22 March 2019

22 March 2019

22 March 2019

22 March 2019

30 November 2020
30 November 2020
30 November 2020
30 November 2020
30 November 2020
30 November 2020
31 December 2019
31 December 2020
31 December 2021
31 December 2019
31 December 2020
31 December 2021
01 December 2020
01 December 2020
01 December 2020
22 December 2020
22 December 2020
22 December 2020
22 December 2020
20 December 2021
20 December 2021
20 December 2021
20 December 2021
20 December 2021
20 December 2021
20 December 2021
20 December 2021
20 December 2021
20 December 2021
20 December 2021
20 December 2021
19 April 2022

19 April 2022

Expiry date

30 November 2022
30 November 2022
30 November 2022
30 November 2022
30 November 2022
30 November 2022
30 November 2022
30 November 2022
30 November 2022
30 November 2022
30 November 2023
30 November 2023
30 November 2023
30 November 2023
30 November 2023
30 November 2023
19 December 2022
19 December 2022
19 December 2022
19 December 2022
19 December 2022
19 December 2022
30 November 2024
30 November 2024
30 November 2024
22 December 2023
22 December 2023
22 December 2023
22 December 2023
30 November 2025
30 November 2025
30 November 2025
30 November 2025
30 November 2025
30 November 2025
30 November 2025
30 November 2025
30 November 2025
30 November 2025
30 November 2025
30 November 2025
19 April 2025

19 April 2025

*  Paul Burton resigned from Non-Executive Director on 3 September 2021.
**  Steven Zhou resigned from Non-Executive Director on 17 March 2022.

*kk

Options granted carry no dividend or voting rights.
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Abigail Cheadle's options are subject to shareholders' approval at the 2022 AGM.

Exercise price

$0.195
$0.195
$0.195
$0.195
$0.195
$0.195
$0.195
$0.195
$0.195
$0.195
$0.200
$0.200
$0.200
$0.200
$0.200
$0.200
$0.200
$0.200
$0.200
$0.200
$0.200
$0.200
$0.270
$0.270
$0.270
$0.275
$0.275
$0.275
$0.275
$0.450
$0.450
$0.450
$0.450
$0.450
$0.450
$0.450
$0.450
$0.450
$0.450
$0.450
$0.450
$0.350
$0.350

Fair value
per option
at grant date

$0.106
$0.074
$0.106
$0.074
$0.106
$0.074
$0.106
$0.074
$0.106
$0.074
$0.106
$0.086
$0.074
$0.106
$0.086
$0.074
$0.104
$0.087
$0.063
$0.104
$0.087
$0.063
$0.110
$0.114
$0.119
$0.102
$0.083
$0.102
$0.083
$0.128
$0.137
$0.146
$0.128
$0.137
$0.146
$0.128
$0.137
$0.146
$0.128
$0.137
$0.146
$0.084
$0.084



Novatti Group Limited
Directors' report
30 June 2022

The number of options over ordinary shares granted to and vested by directors and other key management personnel as
part of compensation during the year ended 30 June 2022 are set out below:

Number of Number of Number of Number of

options options options options
granted granted vested vested
during the during the during the during the
year year year year

Name 30 June 2022 30 June 2021 30 June 2022 30 June 2021
Peter Pawlowitsch 2,000,000 - 2,000,000 -
Peter Cook 3,000,000 2,500,000 3,000,000 2,500,000
Kenneth Lai 1,000,000 - 1,000,000 -
Abigail Cheadle** 1,500,000 - 1,500,000 -
Steven Zhou* 1,000,000 - 1,000,000 -
Alan Munday 500,000 1,000,000 937,500 687,500
Steven Stamboultgis 250,000 800,000 675,000 550,000

* Steven Zhou resigned from Non-Executive Director on 17 March 2022.
**  Abigail Cheadle's options are subject to shareholders' approval at the 2022 AGM.

Additional information
The factors that are considered to affect total shareholders return ('TSR') are summarised below:

2022 2021 2020 2019 2018
Share price at financial year end ($) 0.155 0.640 0.310 0.165 0.225
Total dividends declared (cents per share) - - - - -
Basic loss per share (cents per share) (5.115) (5.162) (6.398) (3.098) (1.530)

Additional disclosures relating to key management personnel

Shareholding

The number of shares in the company held during the financial year by each director and other members of key management
personnel of the consolidated entity, including their personally related, controlled or joint controlled parties, is set out below:

Balance at Received Exercise Balance at
the start of as part of of the end of
the year remuneration options Other the year

Ordinary shares
Peter Pawlowitsch 3,582,662 - - - 3,582,662
Peter Cook 11,507,904 - 1,666,667 - 13,174,571
Steven Zhou - - - - -
Kenneth Lai 13,116,118 - - - 13,116,118
Paul Burton* 263,158 - - (263,158) -
Alan Munday 50,000 - - - 50,000
Steven Stamboultgis 20,000 - 248,013 - 268,013
Abigail Cheadle - - - - -

28,539,842 - 1,914,680 (263,158) 30,191,364

*  Paul Burton resigned fromNon-Ex ecut i ve Director on 3 September 2021
his resignation date.
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Option holding

The number of options over ordinary shares in the company held during the financial year by each director and other
members of key management personnel of the consolidated entity, including their personally related, controlled or joint
controlled parties, is set out below:

Balance at Balance at
the start of the end of
the year Granted Exercised Other the year

Options over ordinary shares
Peter Pawlowitsch 2,166,667 2,000,000 - - 4,166,667
Peter Cook 6,666,667 3,000,000 (1,666,667) - 8,000,000
Abigail Cheadle*** - 1,500,000 - - 1,500,000
Kenneth Lai 666,667 1,000,000 - - 1,666,667
Paul Burton* 666,667 - - (666,667) -
Steven Zhou** 666,667 1,000,000 - (1,666,667) -
Alan Munday 1,750,000 500,000 - - 2,250,000
Steven Stamboultgis 1,400,000 250,000 (850,000) - 800,000

13,983,335 9,250,000 (2,516,667)  (2,333,334) 18,383,334

*  Paul Burton resigned fromNon-Ex ecuti ve Director on 3 September 2021

his resignation date.

**  Steven Zhou resigned fromNon-Ex ecut i ve Director on 17 March 2022
resignation date.

***  Abigail Cheadle's options are subject to shareholders' approval at the 2022 AGM.

Other transactions with key management personnel and their related parties

Services

No other payments were made to Directors outside of their normal duties as Directors for Novatti Group Ltd.

Current and non-current liabilities to a Director

There are no other current or non-current liabilities outstanding to Directors of the Group as at 30 June 2022.

This concludes the remuneration report, which has been audited.
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Shares under option

Unissued ordinary shares of Novatti Group Limited under option at the date of this report are as follows:

Exercise Number
Grant date Expiry date price under option
27 November 2018 30 November 2022 $0.190 3,666,668
15 November 2019 30 October 2022 $0.250 2,577,500
25 November 2019 30 November 2023 $0.200 3,000,000
19 December 2019 19 December 2022 $0.200 4,262,500
10 July 2020 10 July 2023 $0.200 850,000
10 July 2020 1 March 2024 $0.200 441,667
10 July 2020 1 March 2025 $0.200 441,667
10 July 2020 1 March 2026 $0.200 66,666
10 July 2020 31 December 2022 $0.200 3,200,000
26 October 2020 26 October 2023 $0.300 1,000,000
25 November 2020 30 November 2024 $0.270 2,500,000
22 December 2020 22 December 2023 $0.275 3,200,000
22 December 2020 14 October 2023 $0.300 2,000,000
8 February 2021 8 February 2024 $0.300 200,000
5 April 2021 5 April 2024 $0.300 300,000
7 April 2021 7 April 2024 $0.600 100,000
5 May 2021 5 May 2024 $0.750 100,000
31 May 2021 31 May 2024 $0.750 400,000
1 October 2021 31 December 2023 $0.660 500,000
1 October 2021 31 December 2022 $0.600 100,000
15 October 2021 15 October 2024 $0.495 1,300,000
15 October 2021 15 October 2024 $0.750 1,300,000
20 December 2021* 30 November 2025 $0.450 8,500,000
25 January 2022 25 January 2025 $0.326 600,000
5 April 2022 19 April 2025 $0.350 2,575,000

43,181,668

*  The 8,500,000 unlisted options exercisable at $0.45, expiring 30 November 2025 include 1,500,000 unlisted options
granted to Abigail Cheadle of which are subject to shareholders' approval at the 2022 AGM.

No person entitled to exercise the options had or has any right by virtue of the option to participate in any share issue of the
company or of any other body corporate.

Shares issued on the exercise of options
The following ordinary shares of Novatti Group Limited were issued during the year ended 30 June 2022 and up to the date
of this report on the exercise of options granted:

Exercise Number of
Date options granted price shares issued
27 November 2018 $0.190 1,666,667
19 December 2019 $0.200 216,606
22 December 2020 $0.275 68,907
15 November 2019 $0.250 10,000
15 September 2020 $0.250 5,200,000

7,162,180

Shares issued on conversion of convertible notes
On 5 July 2021, the Group issued 4,880,000 fully paid ordinary shares on conversion of 1,220,000 convertible notes (4 for
1).
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On 30 July 2021, the Group issued 1,200,000 fully paid ordinary shares on conversion of 300,000 convertible notes (4 for
1).

On 4 August 2021, the remaining 97,500 convertible notes have ceased without conversion due to repayment or redemption.

As at the date of this report, the Group has $40,000 left payable on the $1.1 million convertible note to Australian Fintech
Investment Group Pty Ltd (AFIG).

Indemnity and insurance of officers
The Company has indemnified the directors and executives of the company for costs incurred, in their capacity as a director
or executive, for which they may be held personally liable, except where there is a lack of good faith.

During the financial year, the Company paid a premium in respect of a contract to insure the directors and executives of the
company against a liability to the extent permitted by the Corporations Act 2001. The contract of insurance prohibits
disclosure of the nature of the liability and the amount of the premium.

Indemnity and insurance of auditor
The Company has not, during or since the end of the financial year, indemnified or agreed to indemnify the auditor of the
company or any related entity against a liability incurred by the auditor.

During the financial year, the Company has not paid a premium in respect of a contract to insure the auditor of the company
or any related entity.

Proceedings on behalf of the company

No person has applied to the Court under section 237 of the Corporations Act 2001 for leave to bring proceedings on behalf
of the company, or to intervene in any proceedings to which the Company is a party for the purpose of taking responsibility
on behalf of the company for all or part of those proceedings.

Non-audit services
Details of the amounts paid or payable to the auditor for non-audit services provided during the financial year by the auditor
are outlined in note 24 to the financial statements.

The directors are satisfied that the provision of non-audit services during the financial year, by the auditor (or by another
person or firm on the auditor's behalf), is compatible with the general standard of independence for auditors imposed by the
Corporations Act 2001.

The directors are of the opinion that the services as disclosed in note 24 to the financial statements do not compromise the

external auditor's independence requirements of the Corporations Act 2001 for the following reasons:

0 all non-audit services have been reviewed and approved to ensure that they do not impact the integrity and objectivity
of the auditor; and

0 none of the services undermine the general principles relating to auditor independence as set out in Accounting
Professional and Ethical Standards (APES) 110 Code of Ethics for Professional Accountants issued by the Accounting
Professional and Ethical Standards Board, including reviewing or auditing the auditor's own work, acting in a
management or decision-making capacity for the company, acting as advocate for the company or jointly sharing
economic risks and rewards.

Officers of the company who are former partners of William Buck
There are no officers of the company who are former partners of William Buck.

Rounding of amounts

The Company is of a kind referred to in Corporations Instrument 2016/191, issued by the Australian Securities and
Investments Commission, relating to 'rounding-off'. Amounts in this report have been rounded off in accordance with that
Corporations Instrument to the nearest thousand dollars, or in certain cases, the nearest dollar.

Auditor's independence declaration
A copy of the auditor's independence declaration as required under section 307C of the Corporations Act 2001 is set out
immediately after this directors' report.

Auditor
William Buck continues in office in accordance with section 327 of the Corporations Act 2001.
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This report is made in accordance with a resolution of directors, pursuant to section 298(2)(a) of the Corporations Act 2001.

On behalf of the directors

/} /wﬁxiﬁfg-"-'

Peter Pawlowitsch
Chairman

31 August 2022
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WilliamBuck

ACCOUNTANTS & ADVISORS

AUDITOR’'S INDEPENDENCE DECLARATION UNDER SECTION 307C OF THE
CORPORATIONS ACT 2001 TO THE DIRECTORS OF NOVATTI GROUP
LIMITED

| declare that, to the best of my knowledge and belief during the year ended 30 June 2022 there have been:

— no contraventions of the auditor independence requirements as set out in the Corporalions Act 2007 in
relation to the audit; and

— no contraventions of any applicable code of professional conduct in relation to the audit.

William Rock

William Buck Audit (Vic) Pty Ltd
ABN 59 116 151 136

%ﬂ#

M. . Benbow
Director
Melboumne, 31% August 2022

Lewel 20, 181 William Street, Melboume VIC 3000 +61 3 9824 3555 vic.info{@williambuck.com
williambuck.com.au

William Buck s an association of firms, each trading under the name of William Bauck

across Australia and New Zedand with affiliated offices. worldwide. — PRAK T"lir
=

Liability limited by a scheme approved under Professional Standards Legislation. ("c:-') e -I -



Novatti Group Limited
Consolidated statement of profit or loss and other comprehensive income
For the year ended 30 June 2022

Consolidated
Note 30 June 2022 30 June 2021

$'000 $'000

Revenue 5 32,555 16,482
Other income 1,815 1,947
Expenses
Administrative and corporate costs (3,725) (2,227)
Client hosting fees and other direct services 6 (18,928) (4,979)
Employee benefits (27,394) (15,888)
Foreign currency translation gains/(losses) 403 (116)
Marketing and selling expenses (290) (57)
Data management expenses (1,197) (454)
Gain on investments at fair value through profit or loss 10 3,302 366
Share based payment on investor and broker options 33 (1,325) (1,085)
Share of net profit of joint ventures accounted for using the equity method 23 33
Gains/(losses) on embedded derivative - convertible note facility into Novatti Group
Ltd the parent entity 729 (2,860)
Depreciation and amortisation expense (1,853) (1,481)
Finance costs (725) (1,507)
Loss before income tax expense (16,610) (11,826)
Income tax expense 7 17 a7
Loss after income tax expense for the year (16,627) (11,843)
Other comprehensive income
Items that may be reclassified subsequently to profit or loss
Foreign currency translation 43 (43)
Other comprehensive income for the year, net of tax 43 (43)
Total comprehensive income for the year (16,584) (11,886)
Loss for the year is attributable to:
Non-controlling interest - (31)
Owners of Novatti Group Limited (16,627) (11,812)

(16,627) (11,843)
Total comprehensive income for the year is attributable to:
Non-controlling interest - (32)
Owners of Novatti Group Limited (16,584) (11,855)

(16,584) (11,886)

Cents Cents

Basic loss per share 32 (5.115) (5.162)
Diluted loss per share 32 (5.115) (5.162)

The above consolidated statement of profit or loss and other comprehensive income should be read in conjunction with the
accompanying notes
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Novatti Group Limited
Consolidated statement of financial position
As at 30 June 2022

Assets

Current assets

Cash and cash equivalents
Trade and other receivables
Financial assets - funds in trust
Other current assets

Total current assets

Non-current assets

Investments accounted for using the equity method
Other investments at fair value through profit and loss
Plant and equipment

Right-of-use assets

Intangible assets

Security deposits

Total non-current assets

Total assets
Liabilities

Current liabilities

Trade and other payables

Settlement and remittance funds payable
Lease liabilities

Contract liabilities

Convertible note facilities

Employee benefits

Total current liabilities

Non-current liabilities
Lease liabilities

Employee benefits

Other non-current liabilities
Total non-current liabilities

Total liabilities

Net assets

Equity

Issued capital

Reserves

Accumulated losses

Equity attributable to the owners of Novatti Group Limited
Non-controlling interest

Total equity

©

10

11
12

13
14
15
16

17

15
17
18

19
20

Consolidated
Note 30 June 2022 30 June 2021

$'000 $'000
6,059 8,798
8,422 4,138
52,440 39,019
928 324
67,849 52,279
77 804
27,724 1,030
529 544
1,790 1,933
9,322 4,991
3,704 2,206
43,146 11,508
110,995 63,787
16,221 6,817
52,062 38,609
273 247
798 876
40 4,907
1,959 1,314
71,353 52,770
1,829 1,971
917 148
255 -
3,001 2,119
74,354 54,889
36,641 8,898
89,336 44,144
4,981 3,803
(57,676) (41,018)
36,641 6,929
- 1,969
36,641 8,898

The above consolidated statement of financial position should be read in conjunction with the accompanying notes
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Novatti Group Limited

Consolidated statement of changes in equity

For the year ended 30 June 2022

Consolidated
Balance at 1 July 2020

Loss after income tax expense
for the year

Other comprehensive income
for the year, net of tax

Total comprehensive income for
the year

Transactions with owners in
their capacity as owners:
Lapse of expired share options
Vesting of share based
payments arrangements

Issue of shares in lieu of
consultancy fees

Issue of shares on exercise of
options

Issue of shares on conversion
of convertible notes and
exercise of bonus options held
by convertible note holders
Issue of equity in Novatti B
Holdings Pty Ltd to BC Invest
Proceeds from issue of shares,
net of transaction costs (note
19)

Balance at 30 June 2021

Foreign
Share-based currency Non-
Issued payment translation Accumulated Controlling
capital reserve reserve losses Interests Total equity
$'000 $'000 $'000 $'000 $'000 $'000

26,685 1,756 620 (29,547) - (486)
- - - (11,812) (31) (11,843)
- - (43) - - (43)
- - (43) (11,812) (31) (11,886)

- (341) - 341 - -

- 2,087 - - - 2,087

79 - - - - 79

980 (18) - - - 962

4,060 (258) - - - 3,802

- - - - 2,000 2,000

12,340 - - - - 12,340

44,144 3,226 577 (41,018) 1,969 8,898

The above consolidated statement of changes in equity should be read in conjunction with the accompanying notes
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Novatti Group Limited
Consolidated statement of changes in equity
For the year ended 30 June 2022

Foreign
Share-based currency Non-
Issued payment translation Accumulated Controlling
capital reserve reserve losses Interests Total equity
Consolidated $'000 $'000 $'000 $'000 $'000 $'000
Balance at 1 July 2021 44,144 3,226 577 (41,018) 1,969 8,898
Loss after income tax expense
for the year - - - (16,627) - (16,627)
Other comprehensive income
for the year, net of tax - - 43 - - 43
Total comprehensive income for
the year - - 43 (16,627) - (16,584)
Transactions with owners in
their capacity as owners:
Vesting of share based
payments arrangements - 1,792 - - - 1,792
Issue of shares in lieu of
consultancy fees 26 - - - - 26
Issue of shares in lieu of staff
remuneration 250 - - - - 250
Issue of shares on exercise of
options 2,273 (656) - - - 1,617

Issue of shares on conversion

of convertible notes and

exercise of bonus options held

by convertible note holders 3,354 1) - - - 3,353
Reacquisition of equity in

Novatti B Holdings Pty Ltd

formerly owned by BC Invest - - - (32) (1,969) (2,000)
Proceeds from issue of shares,

net of transaction costs (note

19) 38,029 - - - - 38,029
Issue of shares to acquire ATX

Fintech Holding Sdn Bhd 1,260 - - - - 1,260
Balance at 30 June 2022 89,336 4,361 620 (57,676) - 36,641

The above consolidated statement of changes in equity should be read in conjunction with the accompanying notes
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Novatti Group Limited
Consolidated statement of cash flows
For the year ended 30 June 2022

Cash flows from operating activities

Receipts from customers (inclusive of GST)

Payments to suppliers and employees (inclusive of GST)
Interest received

Receipt of research and development grant

Receipt of Government Stimulus

Interest and other finance costs paid

Dividends received
Income taxes paid

Net cash used in operating activities

Cash flows from investing activities

Payment of deferred cash consideration for Emersion acquisition
Payment for purchase of business, net of cash acquired
Payments for investments in Reckon Limited

Payments for plant and equipment

Payments for intangible assets

Payments for security deposits

Proceeds from disposal of investments

Net cash used in investing activities

Cash flows from financing activities

Proceeds from issue of shares, net of transaction costs
Proceeds from loan repaid

Repayment of borrowings

Interest and other finance costs paid on convertible notes
(Repurchase)/issue of equity to BC Invest

Proceeds from exercise of options

Repayment of lease liabilities

Net cash from financing activities
Net increase/(decrease) in cash and cash equivalents
Cash and cash equivalents at the beginning of the financial year

Effects of exchange rate changes on cash and cash equivalents

Cash and cash equivalents at the end of the financial year

Consolidated
Note 30 June 2022 30 June 2021

$'000 $'000
62,124 34,155
(75,838) (41,102)
34 38
- 1,114
256 798
(721) (402)
(14,145) (5,399)
1,126 -
(13) -
31 (13,032) (5,399)
- (810)
28 (2,098) -
22 (22,517) -
(147) (177)
12 (326) (240)
(1,587) (1,970)
- 560
(26,675) (2,637)
19 38,029 13,054
- 200
(804) (400)
- (244)
(2,000) 2,000
1,618 -
(248) (260)
36,595 14,350
(3,112) 6,314
8,798 2,600
373 (116)
6,059 8,798

The above consolidated statement of cash flows should be read in conjunction with the accompanying notes
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Novatti Group Limited
Notes to the consolidated financial statements
30 June 2022

Note 1. General information

The consolidated financial statements cover Novatti Group Limited as a consolidated entity consisting of Novatti Group
Limited (6the Companyé6, ONovattcoOnbroldlpadepctolelnecttiyvwel ya
during, the year. The financial statements are presented in Australian dollars, which is Novatti Group Limited's functional and
presentation currency.

Novatti Group Limited is a listed public company limited by shares, incorporated and domiciled in Australia. Its registered
office and principal place of business is:

Level 3
461 Bourke Street
Melbourne VIC 3000

A description of the nature of the consolidated entity's operations and its principal activities are included in the directors’
report, which is not part of the financial statements.

The financial statements were authorised for issue, in accordance with a resolution of directors, on 31 August 2022. The
directors do not have the power to amend and reissue the financial statements.

Note 2. Significant accounting policies

The principal accounting policies adopted in the preparation of the financial statements are set out below. These policies
have been consistently applied to all the years presented, unless otherwise stated.

New or amended Accounting Standards and Interpretations adopted
The consolidated entity has adopted all of the new or amended Accounting Standards and Interpretations issued by the
Australian Accounting Standards Board (‘AASB') that are mandatory for the current reporting period.

Any new or amended Accounting Standards or Interpretations that are not yet mandatory have not been early adopted.

The adoption of these Accounting Standards and Interpretations did not have any significant impact on the financial
performance or position of the consolidated entity.

Statement of Compliance

The consolidated financial statements are general-purpose financial statements which have been prepared in accordance
with Australian Accounting Standards (AASBs) adopted by the Australian Accounting Standards Board (AASB) and the
Corporations Act 2001.

The consolidated financial statements comply with International Financial Reporting Standards (IFRS) adopted by the
International Accounting Standards Board (IASB). For the purposes of preparing the consolidated financial statements, the
Company is a for-profit entity.

The principal accounting policies adopted in the preparation of the financial statements are set out below. These policies
have been consistently applied to all the years presented, unless otherwise stated.

Basis of preparation

The financial statements have been prepared on an accruals basis and are based on the historical cost convention, except
for the followings are recorded on a fair value basis: assets and liabilities acquired in a business combination, investments
at fair value through profit and loss, deferred consideration and embedded derivatives included in convertible notes. Unless
otherwise stated the carrying amounts of financial assets and liabilities reflect their fair value.

Critical accounting estimates

The preparation of the financial statements requires the use of certain critical accounting estimates. It also requires
management to exercise its judgment accoanting poiciep The areas mvohdng a
higher degree of judgment or complexity, or areas where assumptions and estimates are significant to the financial
statements are disclosed in Note 2.
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Novatti Group Limited
Notes to the consolidated financial statements
30 June 2022

Note 2. Significant accounting policies (continued)

Parent entity information
In accordance with the Corporations Act 2001, these financial statements present the results of the Group only.
Supplementary information about the legal parent entity is disclosed in note 27.

Principles of consolidation
These are the financial state&menpd atf Bahe306Cdmpangbd2and

Control is achieved when the Group is exposed, or has rights, to variable returns from its involvement with the investee and
has the ability to affect those returns through its power over the investee. Specifically, the Group controls an investee if and
only if the Group has:

Power over the investee (i.e. existing rights that give it the current ability to direct the relevant activities of the investee)
Exposure, or rights, to variable returns from its involvement with the investee
The ability to use its power over the investee to affect its returns

O¢ O¢ O«

Intercompany transactions, balances and unrealised gains on transactions between entities in the Group are eliminated.
Unrealised losses are also eliminated unless the transaction provides evidence of the impairment of the asset transferred.
Accounting policies of subsidiaries have been changed where necessary to ensure consistency with the policies adopted by
the Group.

The acquisition of subsidiaries is accounted for using the acquisition method of accounting. A change in ownership interest,
without the loss of control, is accounted for as an equity transaction, where the difference between the consideration
transferred and the book value of the share of the non-controlling interest acquired is recognised directly in equity attributable
to the parent.

Non-controlling interest in the results and equity of subsidiaries are shown separately in the statement of profit or loss and
other comprehensive income, statement of financial position and statement of changes in equity of the consolidated entity.
Losses incurred by the consolidated entity are attributed to the non-controlling interest in full, even if that results in a deficit
balance.

Where the consolidated entity loses control over a subsidiary, it derecognises the assets including goodwill, liabilities and
non-controlling interest in the subsidiary together with any cumulative translation differences recognised in equity. The
consolidated entity recognises the fair value of the consideration received and the fair value of any investment retained
together with any gain or loss in profit or loss.

Operating segments

Operating segments are presented using the 'management approach’, where the information presented is on the same basis
as the internal reports provided to the Chief Operating Decision Makers (‘(CODM"). The CODM is responsible for the allocation
of resources to operating segments and assessing their performance.

Foreign currency translation
The financial statements are presented in Australian dollars, which is Novatti Group Limited's functional and presentation
currency.

Foreign currency transactions

Foreign currency transactions are translated into Australian dollars using the exchange rates prevailing at the dates of the
transactions. Foreign exchange gains and losses resulting from the settlement of such transactions and from the translation
at financial year-end exchange rates of monetary assets and liabilities denominated in foreign currencies are recognised in
profit or loss.

Foreign operations

The assets and liabilities of foreign operations are translated into Australian dollars using the exchange rates at the reporting
date. The revenues and expenses of foreign operations are translated into Australian dollars using the average exchange
rates, which approximate the rates at the dates of the transactions, for the period. All resulting foreign exchange differences
are recognised in other comprehensive income through the foreign currency reserve in equity.

The foreign currency reserve is recognised in profit or loss when the foreign operation or net investment is disposed of.
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Novatti Group Limited
Notes to the consolidated financial statements
30 June 2022

Note 2. Significant accounting policies (continued)

Revenue recognition
The Group recognises revenue as follows:

Revenue from contracts with customers

Revenue is recognised at an amount that reflects the consideration to which the Consolidated Entity is expected to be entitled
in exchange for transferring goods or services to a customer. For each contract with a customer, the Consolidated Entity:
identifies the contract with a customer; identifies the performance obligations in the contract; determines the transaction price
which takes into account estimates of variable consideration and the time value of money; allocates the transaction price to
the separate performance obligations on the basis of the relative stand-alone selling price of each distinct good or service to
be delivered; and recognises revenue when or as each performance obligation is satisfied in a manner that depicts the
transfer of the goods or services promised to the customer.

Technology

Develop, deploy and supports specialised mobile and alternate payment technology. Billing and CIS solution to service
providers in the utilities industry. Yearly licence fees are amortised over the relevant year and professional service revenue
is recognised in the month the service is provided at that point in time.

Business Automation

Provisioning of customer engagement, payment, provisioning, and subscription billing solutions. Monthly fees are charged
at a transactional level. Fees for settling up and deploying the service are charged and recognised when the service is
provided.

Acquiring
A service that enables merchants to get paid. Monthly fees are charged at a transactional level. Fees for settling up and
deploying the service are charged and recognised when the service is provided.

Alternative Payments
Revenue from Alternative Payments is a mixture of:

Fees for software as a service

Fees for the facilitation of top up vouchers

Settlement Services of financial transactions

Fees from 6Prepaidd reloadabl e cards

O¢ O¢ O¢ O«

The revenue charges for alternative payment services are based on transactional value. Revenue is therefore recognised
when the service is provided.

Banking Services

On approval as an Authorised Deposit-Taking Institution or its full banking licence by APRA, Banking services will provide a
number of services to Australian customers for which they may charge a transactional fee and/or fee for service where the
revenue is recognised when the service is provided.

Issuing
Issuing of prepaid Visa cards under licence of Visa. Monthly fees are charged at a transactional level. Fees for settling up
and deploying the service are charged and recognised when the service is provided.

ATX Payments
ATX provides digital payment services, such as third-party bill and product payments and it is paid per transaction.

Interest
Interest revenue is recognised on a time proportional basis that takes into account the effective yield on the financial asset.

Contract liabilities

Contract liabilities includes revenue from clients whereby services are billed in advance of their anniversary dates and have
outstanding services owing for the financial year ended 30 June 2022.

Other revenue

Other revenue is recognised at the time it is received or when the right to receive payment is established.
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Novatti Group Limited
Notes to the consolidated financial statements
30 June 2022

Note 2. Significant accounting policies (continued)

Contract assets
Contract assets includes revenue from the sales of services unbilled as at 30 June 2022.

Government grants
Government grants, including Research and Development revenues, are recognised at the point in time where there is
reasonable assurance that the grant will be received and all attached conditions will be fulfilled.

Income tax

The income tax expense or benefit for the period is the tax payable on that period's taxable income based on the applicable
income tax rate for each jurisdiction, adjusted by the changes in deferred tax assets and liabilities attributable to temporary
differences, unused tax losses and the adjustment recognised for prior periods, where applicable.

Novatti Group Limited (the o6head | egal entityo) aincdme itak
consolidated Group under the tax consolidation regime. The head entity and each subsidiary in the tax-consolidated Group

continue to account for their own current and deferred tax amounts. Thetax-c ons ol i dat ed Gr oup ha
taxpayer within Group6 approach in determining the appr:
consolidated Group.

In addition to its own current and deferred tax amounts, the head entity also recognises the current tax liabilities (or assets)
and the deferred tax assets arising from unused tax losses and unused tax credits assumed from each subsidiary in the tax
consolidated Group.

Assets or liabilities arising under tax funding agreements with the tax-consolidated entities are recognised as amounts
receivable from or payable to other entities in the tax-consolidated Group. The tax funding arrangement ensures that the
intercompany charge equals the current tax liability or benefit of each tax consolidated Group member, resulting in neither a
contribution by the head entity to the subsidiaries nor a distribution by the subsidiaries to the head entity.

Cash and cash equivalents

Cash and cash equivalents includes cash on hand, deposits held at call with financial institutions, other short-term, highly
liquid investments with original maturities of three months or less that are readily convertible to known amounts of cash and
which are subject to an insignificant risk of changes in value.

Trade and other receivables

Trade receivables are initially recognised at fair value and subsequently measured at amortised cost using the effective
interest method, less any allowance for expected credit losses. Trade receivables are generally due for settlement within 30
days.

The Group has applied the simplified approach to measuring expected credit losses, which uses a lifetime expected loss
allowance. To measure the expected credit losses, trade receivables have been grouped based on days overdue.

Other receivables are recognised at amortised cost, less any allowance for expected credit losses.

Financial assets and other investments

Financial assets and other investments are initially measured at fair value. Transaction costs are included as part of the initial
measurement, except for financial assets at fair value through profit or loss. Such assets are subsequently measured at
either amortised cost or fair value depending on their classification. Classification is determined based on both the business
model within which such assets are held and the contractual cash flow characteristics of the financial asset unless an
accounting mismatch is being avoided.

Financial assets are derecognised when the rights to receive cash flows have expired or have been transferred and the
Group has transferred substantially all the risks and rewards of ownership. When there is no reasonable expectation of
recovering part or all of a financial asset, it's carrying value is written off.

Financial assets at amortised cost

A financial asset is measured at amortised cost only if both of the following conditions are met: (i) it is held within a business
model whose objective is to hold assets in order to collect contractual cash flows; and (ii) the contractual terms of the financial
asset represent contractual cash flows that are solely payments of principal and interest.
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Novatti Group Limited
Notes to the consolidated financial statements
30 June 2022

Note 2. Significant accounting policies (continued)

Financial assets at fair value through profit or loss
Financial assets not measured at amortised cost are classified as financial assets at fair value through profit or loss. Typically,
such financial assets will be either: (i) held for trading, where they are acquired for the purpose of selling in the short-term
with an intention of making a profit, or a derivative; or (ii) designated as such upon initial recognition where permitted. Fair
value movements are recognised in profit or loss.

Impairment of financial assets

The Group recognises a loss allowance for expected credit losses on financial assets which are measured at amortised cost.
The measurement of the loss allowance depends upon the Group's assessment at the end of each reporting period as to
whether the financial instrument's credit risk has increased significantly since initial recognition, based on reasonable and
supportable information that is available, without undue cost or effort to obtain.

Where there has not been a significant increase in exposure to credit risk since initial recognition, a 12-month expected credit
loss allowance is estimated. This represents a portion of the asset's lifetime expected credit losses that is attributable to a
default event that is possible within the next 12 months. Where a financial asset has become credit impaired or where it is
determined that credit risk has increased significantly, the loss allowance is based on the asset's lifetime expected credit
losses. The amount of expected credit loss recognised is measured on the basis of the probability weighted present value of
anticipated cash shortfalls over the life of the instrument discounted at the original effective interest rate.

Plant and equipment

Plant and equipment are measured on the cost basis and therefore carried at cost less accumulated depreciation and any
accumulated impairment. In the event the carrying amount of plant and equipment is greater than the estimated recoverable
amount, the carrying amount is written down immediately to the estimated recoverable amount and impairment losses are
recognised either in profit or loss. A formal assessment of recoverable amount is made when impairment indicators are
present.

The carrying amount of plant and equipment is reviewed annually by directors to ensure it is not in excess of the recoverable
amount from these assets. The recoverable amount is assessed on the basis of the expected net cash flows that will be

received from the assetds empl oyment and subsequent disg
present values in determining recoverable amounts.

Subsequent costs are i ncl ud e dredognised hsa sepaateassét,as ap@opriatg,ionlyg a |
when it is probable that future economic benefits associated with the item will flow to the Group and the cost of the item

can be measured reliably. All other repairs and

maintenance are recognised as expenses in profit or loss during the financial period in which they are incurred.

The depreciable amount of all fixed assets is depreciated on a straight-l i ne basi s over the asse
commencing from the time the asset is held ready for use. Leasehold improvements are depreciated over the shorter of
either the unexpired period of the lease or the

estimated useful lives of the improvements.

The estimated useful lives for the current period are as follows:

Plant and equipment 2 years
Leasehold fixtures and fittings at cost 10 years

The residual values, useful lives and depreciation methods are reviewed, and adjusted if appropriate, at each reporting date.

An item of plant and equipment is derecognised upon disposal or when there is no future economic benefit to the Group.
Gains and losses between the carrying amount and the disposal proceeds are taken to the statement of profit or loss and
other comprehensive income in the period in which they arise.

Right-of-use assets

A right-of-use asset is recognised at the commencement date of a lease. The right-of-use asset is measured at cost, which
comprises the initial amount of the lease liability, adjusted for, as applicable, any lease payments made at or before the
commencement date net of any lease incentives received, any initial direct costs incurred, and, except where included in the
cost of inventories, an estimate of costs expected to be incurred for dismantling and removing the underlying asset, and
restoring the site or asset.
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Novatti Group Limited
Notes to the consolidated financial statements
30 June 2022

Note 2. Significant accounting policies (continued)

Right-of-use assets are amortised on a straight-line basis over the unexpired period of the lease or the estimated useful life
of the asset, whichever is the shorter. Where the consolidated entity expects to obtain ownership of the leased asset at the
end of the lease term, the depreciation is over its estimated useful life. Right-of use assets are subject to impairment or
adjusted for any remeasurement of lease liabilities.

The Group has elected not to recognise a right-of-use asset and corresponding lease liability for short-term leases with terms
of 12 months or less and leases of low-value assets. Lease payments on these assets are expensed to profit or loss as
incurred.

Intangible assets

Intangible assets with finite useful lives that are acquired separately are carried at cost less accumulated amortisation and
accumulated impairment losses. Amortisation is recognised on a straight-line basis over their estimated useful lives. The
estimated useful life and amortisation method are reviewed at the end of each reporting period, with the effect of any
changes in estimate being accounted for on a prospective basis.

The estimated useful lives for intangibles for the current period are:

Product Development: Technology 5 years
Customer lists 5-10years
Intellectual Property: Technology - Billing Software 10 years
Brands 10 years

Intangible assets acquired in a business combination
Intangible assets, including customer lists, intellectual property and brand acquired in a business combination and recognised
separately from goodwill are initially recognised at their fair value at the acquisition date (which is regarded as their cost).

Subsequent to initial recognition, intangible assets acquired in a business combination are reported at cost less accumulated
amortisation and accumulated impairment losses, on the same basis as intangible assets that are acquired separately.

Impairment of tangible and intangible assets

At the end of each reporting period, the Group reviews the carrying amounts of its tangible and intangible assets to determine
whether there is any indication that those assets have suffered an impairment loss. If any such indication exists, the
recoverable amount of the asset is estimated in order to determine the extent of the impairment loss (if any). When it is not
possible to estimate the recoverable amount of an individual asset, the Group estimates the recoverable amount of the cash-
generating unit to which the asset belongs. When a reasonable and consistent basis of allocation can be identified, corporate
assets are also allocated to individual cash-generating units, or otherwise they are allocated to the smallest Group of cash-
generating units for which a reasonable and consistent allocation basis can be identified.

Recoverable amount is the higher of fair value less costs of disposal and value in use. In assessing value in use, the estimated
future cash flows are discounted to their present value using a pre-tax discount rate that reflects current market assessments
of the time value of money and the risks specific to the asset for which the estimates of future cash flows have not been
adjusted.

If the recoverable amount of an asset (or cash-generating unit) is estimated to be less than its carrying amount, the carrying
amount of the asset (or cash-generating unit) is reduced to its recoverable amount. An impairment loss is recognised
immediately in profit or loss, unless the relevant asset is carried at a revalued amount, in which case the impairment loss is
treated as a revaluation decrease.

Trade and other payables

These amounts represent liabilities for goods and services provided to the Group prior to the end of the financial year and
which are unpaid. Due to their short-term nature they are measured at amortised cost and are not discounted. The amounts
are unsecured and are usually paid within 30 days of recognition.
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Novatti Group Limited
Notes to the consolidated financial statements
30 June 2022

Note 2. Significant accounting policies (continued)

Lease liabilities

A lease liability is recognised at the commencement date of a lease. The lease liability is initially recognised at the present
value of the lease payments to be made over the term of the lease, discounted using the interest rate implicit in the lease or,
if that rate cannot be readily determined, the consolidated entity's incremental borrowing rate. Lease payments comprise of
fixed payments less any lease incentives receivable, variable lease payments that depend on an index or a rate, amounts
expected to be paid under residual value guarantees, exercise price of a purchase option when the exercise of the option is
reasonably certain to occur, and any anticipated termination penalties. The variable lease payments that do not depend on
an index or a rate are expensed in the period in which they are incurred.

Lease liabilities are measured at amortised cost using the effective interest method. The carrying amounts are remeasured
if there is a change in the following: future lease payments arising from a change in an index or a rate used; residual
guarantee; lease term; certainty of a purchase option and termination penalties. When a lease liability is remeasured, an
adjustment is made to the corresponding right-of use asset, or to profit or loss if the carrying amount of the right-of-use asset
is fully written down.

Convertible note facilities

During the year ended 30 June 2020 the Group issued convertible note tranches with conversion clauses that were both
fixed and variable. For convertible notes with variable conversion terms, at initial recognition an embedded derivative is
recognised on the statement of financial position at fair value and that embedded derivative is subsequently recorded at its
fair value thereafter, with changes in fair value going through to the statement of profit or loss and other comprehensive
income. The difference between the consideration received (net of costs) and the embedded derivative is reflected in the
principal value of the convertible note liability.

For convertible notes with fixed conversion terms, at initial recognition the separate debt component of the note is recorded
at its fair value (net of costs of the note) with the residual difference between the note and equity taken to a convertible note
reserve in equity.

Over the duration of the maturity of the convertible note, the discount applied to the note at initial recognition is unwound
through a finance charge using the effective interest rate up to the face value of the note at maturity. Costs directly attributable
to the issue of the convertible notes are amortised over the life of the underlying note

Employee benefits

Short-term employee benefits

Liabilities for wages and salaries, including non-monetary benefits, annual leave and long service leave expected to be
settled wholly within 12 months of the reporting date are measured at the amounts expected to be paid when the liabilities
are settled.

Other long-term employee benefits

The liability for annual leave and long service leave not expected to be settled within 12 months of the reporting date are
measured at the present value of expected future payments to be made in respect of services provided by employees up to
the reporting date using the projected unit credit method. Consideration is given to expected future wage and salary levels,
experience of employee departures and periods of service. Expected future payments are discounted using market yields at
the reporting date on high quality corporate bonds with terms to maturity and currency that match, as closely as possible, the
estimated future cash outflows.

Share-based payments
Equity-settled and cash-settled share-based compensation benefits are provided to employees.

Equity-settled transactions are awards of shares, or options over shares, that are provided to employees in exchange for the

rendering of services. Cash-settled transactions are awards of cash for the exchange of services, where the amount of cash
is determined by reference to the share price.
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